
AGENDA 

REGULAR WATER COMMISSION MEETING 
AND 

STORM WATER CITIZEN ADVISORY BOARD MEETING 

Monday, February 17, 2025 
4:30 P.M. 

Hauser Room – City Hall 
211 Walnut St., Neenah, WI 54956 

NOTICE IS HEREBY GIVEN, pursuant to the requirements of Wis. Stats. Sec. 19.84, that a majority of the Neenah 
Common Council may be present at this meeting.  Common Council members may be present to gather 
information about a subject over which they have decision making responsibility.  This constitutes a meeting of 
the Neenah Common Council and must be noticed as such.  The Council will not take any formal action at this 
meeting. 

1. Approve Regular Meeting Minutes for December 16, 2024 (Attachment) 

2. Approve the Invoices for December 2024 and January 2025 (Attachment) 

3. Appearances 

4. Old Business/New Business 

A. Request to Abandon Water Mains on a Portion of Jackson St. and McKinley St. 
(Attachment) 

B. Request to Adjust On-Call Stipend Amount (Attachment) 

C. Update for the Mentoring Program (Attachment) 

D. Review Draft Tuition Reimbursement Program (Attachment) 

E. Director’s Report (Attachment) 

F. Any Other Business That May Legally Come Before the Commission 

In accordance with the requirements of Title II of the Americans with Disabilities Act (ADA), the City of Neenah will not discriminate 
against qualified individuals with disabilities on the basis of disability in its services, programs, or activities.  If you need assistance, 
or reasonable accommodation in participating in this meeting or event due to a disability as defined under the ADA, please call the
Water Utility Administrative Assistant at 920-886-6180 or the City’s ADA Coordinator at (920) 886-6106 or e-mail 
attorney@ci.Neenah.wi.us at least  48 hours prior to the scheduled meeting or event to request an accommodation.  



MINUTES OF THE NEENAH WATER WORKS COMMISSION 
AND 

STORM WATER CITIZEN ADVISORY BOARD MEETING 
Regular Meeting – December 16, 2024 

Hauser Room – City Hall, 211 Walnut Street, Neenah, WI 

Present: President Schmeichel; Commissioners: Lang, Bauman, Hemes, and Steiner; and Director Mach. 

Also Present: Water Treatment Manager Gorges, and Mr. Frank Cuthbert 

President Schmeichel called the meeting to order at 4:31 p.m. 

Approve Regular Meeting Minutes for November 18, 2024 – Following discussion, M.S.C. Hemes/Steiner to 
approve the November 18, 2024 Regular Meeting Minutes. All voting aye. 

Approve the Invoices for November 2024 – Director Mach reported back to the Commission regarding the 
refund for Gloria Dei Church.  They had paid their utility bill twice and a refund was due back to them.  
Commissioners asked about invoices and charges from Don Hietpas & Sons, Inc. and Midwest Meter.  Director 
Mach explained that the invoice from Hietpas was for a water main repair in an easement area.  The area was 
overgrown with trees and the main was deep.  Our staff could not access the main with our equipment.  The 
charge from Midwest Meter was for 6” Turbo Meter gaskets. 

Following discussion, M.S.C. Schmeichel/Bauman to approve the November 2024 invoices. All voting aye. 

Appearances – None. 

Old Business/New Business 

Salary Plan Update – There was no update available. 

Discussion and Possible Action to Create an Employee Recognition and Retention Program – Director Mach 
distributed some information on retention strategies along with peer utility tuition reimbursement programs.  
Commissioners discussed the aspects of several programs and their experiences.  They also discussed what 
other departments are doing with regards to retention and how the city is currently handling longevity rewards. 
The distributed tuition reimbursement program information was discussed as well.  The Commission was very 
interested in exploring this further as a tool to help employees develop within their roles. 

Following discussion, M.S.C. Bauman/Hemes to have Director Mach develop a model tuition 
reimbursement policy for the Water Utility and engage with Director Fairchild and other Department 
Heads in determining what longevity rewards and retention policies exist for each department in order 
to develop a consistent program for the Water Utility. All voting aye. 

Award Chemical Bids for 2025 – Director Mach presented the Chemical Bids for next year.  The Utility 
participated in the Chemical Bidding Consortium along with the cities of Appleton and Menasha.  Director Mach 
noted that some of the chemical prices decreased year over year. 

The following low bids for supplied water treatment chemicals were received: 
1. Powdered Activated Carbon, Donau Carbon US, LLC, for $0.79 / lb. 500 Grade and $1.04 / lb. 

800 Grade. 
2. Ferric Sulfate 60%, Chemtrade Logistics, Inc., for $0.1725 / lb.  
3. Sodium Hypochlorite: Hydrite Chemical Co., for $0.1749 / lb. 
4. Hydrated Lime: Graymont Western Lime, Inc., for $0.1285 / lb. 
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5. Hydrofluorosilicic Acid 23%, Hawkins, Inc., for $0.4594 / lb. 
6. Liquid Carbon Dioxide, Airgas, Inc., for $0.089 / lb. 
7. Clarifloc C-308P, Polydyne, Inc., for $0.75 / lb. 

Following discussion, M.S.C. Schmeichel/Hemes to award the 2025 Chemical Bids to:  Powdered 
Activated Carbon, Donau Carbon US, LLC, for $0.79 / lb. 500 Grade and $1.04 / lb. 800 Grade, 
Ferric Sulfate 60%, Chemtrade Logistics, Inc., for $0.1725 / lb., Sodium Hypochlorite: Hydrite 
Chemical Co., for $0.1749 / lb., Hydrated Lime: Graymont Western Lime, Inc., for $0.1285 / lb., 
Hydrofluorosilicic Acid 23%, Hawkins, Inc., for $0.4594 / lb., Liquid Carbon Dioxide, Airgas, 
Inc., for $0.089 / lb., and Clarifloc C-308P, Polydyne, Inc., for $0.75 / lb. All voting aye. 

Award Bid for Dump Truck – Director Mach presented the bids for replacing the 2012 Dump Truck.  Five bids 
were received along with alternative bids to include trade-in value for the existing Dump Truck.  The low bid 
was from Packer City International Truck for a 2026 International HV607 Dump Truck along with the trade-in of 
the existing Dump Truck for a total bid of $158,684.00.  Staff were satisfied that the truck will meet the needs of 
the Utility.

Following discussion, M.S.C. Steiner/Schmeichel to award the alternate bid for a total of $158,684.00 to 
Packer City International Truck for a 2026 International HV607 Dump Truck, which includes the trade-in 
of the 2012 Dump Truck. All voting aye. 

Approve Final 2025 Budget and CIP – Director Mach presented a memo detailing the approval process of the 
operating and capital budgets.  He noted that recent developments necessitated the replacement of the Plant 
Uninterruptable Power Supply (UPS) and this line item was added to the CIP for 2025. 

Following discussion, M.S.C. Hemes/Schmeichel to approve the Final 2025 Operating and Capital Budget 
as presented. All voting aye. 

Director’s Report –  

1. Water Loss Report – Distribution staff discovered and repaired leaks over the last week. 

2. The following items were approved at the November 14, 2024 Board of Public Works meeting: 

 Pay Request No. 2, Contract 2-24W Booster Station Contract B - Process, Mechanical, Electrical and 
Plumbing Construction, to Sabel Mechanical LLC., in the amount of $98,701.91. 

3. Booster Station Update – There has been a significant amount of progress since the last report.  Currently, 
piping is being installed, the generator has been installed, lighting is complete, and electrical is 
substantially complete. 

4. AMI Update – The Landis+Gyr System has been working well. 

5. Solar Installation Update – The array has been working well. 

6. The next regular Waterworks Commission Meeting is scheduled for Monday, January 20, 2025. 
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Any Other Business That May Legally Come Before the Commission – None  

There being no further business, the meeting was adjourned by President Schmeichel at 5:44 p.m.

Respectfully submitted, 

Anthony L. Mach 
Director, Neenah Water Utility 
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Section 19 ADA COMPLIANCE.  Upon review of the Utility's compensation and benefit 
practices the City Human Resources Department warrants that the Green 
Bay Water Utility is in compliance with Title I of the Americans with 
Disabilities Act of 1990 as it relates to compensation and benefits. 

Section 20 EDUCATIONAL ASSISTANCE.  The Utility, may reimburse full-time 
regular employees up to 75% of the tuition cost for approved degree 
programs or courses or non-degree courses.  Programs and courses 
subject to consideration or approval must improve an understanding of the 
utility industry, develop critical job skills, or contribute to the enhancement 
of on-the-job performance and productivity. The Utility may reimburse up 
to 100% for the cost of books. The employee must successfully complete 
the course with a “C” or better to receive reimbursement. 

Full-time regular employees will receive 100% reimbursement of tuition 
and book costs for courses, which are directly initiated or required by the 
Utility. 

Employees interested in tuition reimbursement must complete the 
Educational Assistance form and receive authorization from the General 
Manager.  Final approval for tuition and book reimbursement is subject to 
budget authorization. In the event that the employee’s employment is 
terminated, either voluntarily or involuntarily, within two years after 
completion of a course, any tuition reimbursement and/or book 
reimbursement money must be repaid to the Utility through the 
employee’s last paycheck and/or be repaid by the severed employee. 

Section 21 CLOTHING ALLOWANCE.   

A. Safety Glasses.  When required by the Utility, employees required to 
wear safety glasses may be provided with up to 1 pair of safety 
glasses per year, including prescription safety glasses.  This does not 
include the cost of the examination which is the responsibility of the 
employee.  Glasses will be in "regular frames."  The Utility will replace 
or repair required Utility-provided safety glasses broken or damaged 
on the job.   

B. Safety Shoes.  For employees required to wear safety shoes by the 
Utility for field work, the Utility may pay up to $200.00 toward the 
purchase of safety shoes.  It is the intent that this is an annual 
allowance.  If it is shown to the Manager that safety shoes are 
unusable due to a result from Utility work or where there is a 
documented medical condition that requires an individual to require 

Green Bay Water Utility
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Neenah Water Utility 
211 Walnut St. PO Box 426 Neenah, WI 54957-0426 

Office: (920) 886-6182   Cell: (920) 858-6300 
Email: amach@neenahwi.gov 

Anthony L. Mach 
Director of Neenah Water Utility 

MEMORANDUM 

DATE: February 12, 2024 

TO: Waterworks Commission 

FROM: Anthony L. Mach 

RE: Request to Abandon Existing Water Mains on a Portion of Jackson St. and 
McKinley St. 

The City of Neenah vacated Jackson Street and McKinley Street along with the Galloway 
Company’s acquisition of abutting properties.  The Utility still has water mains that are located 
on their property.  We have an existing easement, but staff are finding it difficult to maintain 
facilities due to construction traffic and restrictions of entry.  Ultimately, Galloway may entertain 
expanding their operation which will necessitate the removal of the mains in the future. 

Per the easement, the costs to abandon the Jackson Street section are the responsibility of the 
Galloway Company.  Staff would declare the main on McKinley Street to be a private service 
as owned by Galloway Company. 

Staff engaged the PSC on this abandonment, and PSC staff have indicated that no 
authorization is required. 

The mains in question are displayed in the map below and highlighted in red. 
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Staff recommends abandoning the water main and related appurtenances on what was 
formerly known as Jackson Street from Henry Street to S. Commercial Street along with 
water main and related appurtenances on what was formerly known as McKinley Street 
from Henry Street east to the terminus. 



Neenah Water Utility 
211 Walnut St. PO Box 426 Neenah, WI 54957-0426 

Office: (920) 886-6182   Cell: (920) 858-6300 
Email: amach@neenahwi.gov 

Anthony L. Mach 
Director of Neenah Water Utility 

MEMORANDUM 

DATE: February 12, 2025 

TO: Waterworks Commission 

FROM: Anthony L. Mach 

RE: Request to Adjust On-Call Stipend 

The current on-call stipend for Distribution On-Call members is $281.25 for 64 hours.  This 
equates to $4.39 per hour.  This value was not well established in the past and I would like to 
see it adjusted to a value which makes sense.  I am proposing adjusting this value to $320.00 
for 64 hours or the equivalent of $5.00 per hour. 

The cost to implement this increase is minimal and equates to approximately $2,100.00 per 
year.  Our on-call system has worked incredibly well for addressing emergencies as there is 
always someone ready. 

Going forward, any adjustments would be brought forward to the Commission for approval. 

Staff recommends adjusting the On-Call rate to $320.00 for 64 hours. 



Neenah Water Utility 
211 Walnut St. PO Box 426 Neenah, WI 54957-0426 

Office: (920) 886-6182   Cell: (920) 858-6300 
Email: amach@neenahwi.gov 

Anthony L. Mach 
Director of Neenah Water Utility 

MEMORANDUM

DATE: December 23, 2024 

TO: Waterworks Commission 

FROM: Anthony L. Mach 

RE: Update on the Neenah Water Utility Mentoring Program 

We have found good success with the Mentoring Program.  The latest employee to become a 
mentee is Matt Johnson, our Filter Plant Electrician.  He brought an excellent background to 
the position and the Program allowed us to tailor his training to meet the specific needs of the 
Utility.   

We have continued to maintain the requirements for each position and have been logging 
progress.  We are looking forward to utilizing this program when we fill the Operator Position 
which will become vacant in March of 2025. 

No action requested. 



Neenah Water Utility 
211 Walnut St. PO Box 426 Neenah, WI 54957-0426 

Office: (920) 886-6182   Cell: (920) 858-6300 
Email: amach@neenahwi.gov 

Anthony L. Mach 
Director of Neenah Water Utility 

MEMORANDUM

DATE: December 23, 2024 

TO: Waterworks Commission 

FROM: Anthony L. Mach 

RE: Discussion and Possible Action for Tuition Reimbursement Program 

The enclosed document is designed to establish the foundations of a tuition reimbursement 
program.  Our goal is to have a program that will help meet our recruitment and recruitment 
needs while fostering employee engagement and driving success. 

The draft has been sent to HR Director Fairchild for review. 

No action requested. 



Neenah Water Utility Tuition Reimbursement Program 

Program Overview 

The Neenah Water Utility Tuition Reimbursement Program is designed to encourage all 
employees to pursue further education or training, with the ultimate goal of improving employee 
skills, career development, and retention.   

Eligibility 

 All regular employees are eligible for the tuition aid program after passing their initial 
probationary period. 

 Employees on an approved leave of absence as provided under federal or State law, or those 
unable to work due to an injury or illness that is covered under worker's compensation law(s) 
shall remain eligible for the program 

 If an employee is laid off for reasons beyond their control, subsequent to the approved 
enrollment, eligibility for the tuition aid program will continue through satisfactory 
completion of the course(s) in which the employee is currently enrolled. 

Reimbursement Criteria 
 Effective upon Waterworks Commission approval, the Utility will reimburse up to 90% of 

educational costs to a maximum of $5,000.00 per calendar year for all eligible employees. 
 Educational costs are defined as the following costs incurred in the process of taking and 

completing covered coursework:  
1. Tuition. 
2. Registration fees (excluding late fees) and lab fees associated with the course. 
3. Books and other materials directly related to the requirement of the course. 
4. This program does not provide reimbursement for travel (mileage, lodging, parking, 

meals, etc.) or those items which may be necessary to complete the approved coursework 
but can also be of personal use (i.e., calculator, computer, office equipment and/or 
supplies). 

Approved Coursework 
 Coursework must have a relationship to the employee's current job assignment or as 

approved by the Director.  
 Coursework must be taken in the pursuance of a Certificate, or an Associate, Bachelor or 

Graduate degree. 
 Seminars, workshops, professional conferences, certifications and courses taken through a 

Continuing Education Program (i.e. adult education) do not qualify for reimbursement under 
this program. 

 Audited courses and courses which are marked “Pass / Fail” do not qualify for 
reimbursement under this program. 

 Coursework must be taken through an educational institution that is accredited by the 
Distance Education Accrediting Commission and/or the North Central Association of 
Colleges and Schools, or an institution as otherwise approved by the Director. 

kfrazier
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Stipulations 
 All courses must be taken outside of the employee's regular work hours unless approved 

leave is used, and approval has been provided by the Director. 
 Employees must remain an active employee with Neenah Water Utility for at least two (2) 

years after the completion of approved courses. An employee who resigns, is terminated, or 
retires from Utility employment before the completion of the two-year service obligation 
shall be required to reimburse the Utility, on a prorated basis, for any benefit paid under this 
program within the last 24 months of Utility employment. Reimbursement may be obtained 
through personal payment by the employee, payroll deduction from the employee's last 
paycheck or deducting an equivalent amount from any accrued leave balances due to the 
employee. 

 Reimbursement will not be made to an employee who was discharged or voluntarily 
terminates employment with the Utility before completion of enrolled course(s). 

 Reimbursement will not be made to an employee who transfers to another City department 
before completion of enrolled course(s). 

 Reimbursement will not be made to an employee who withdraws from enrolled course(s) due 
to personal reasons. 

 Employees who receive educational assistance through the U.S. Department of Veteran 
Affairs or the State of Wisconsin due to military service will receive 90% of the net 
difference between the grant benefit and the yearly maximum benefit. For example, the 
employee is approved for a course that will incur fees of $5,000. The employee receives 
$2,000 towards tuition from the GI Bill. The employee is eligible for 90% reimbursement of 
the $3,000 net cost of tuition. 

 Employees who receive full tuition paid through other resources (i.e. GI Bill, grants, 
scholarships, etc.) will only be allowed reimbursement at 90% for the cost of books or 
unreimbursed materials related to their coursework. 

Procedures 
 All requests for tuition reimbursement must be submitted to the Director for approval using 

the Tuition Aid Request form.  
 Requests must be submitted and approved before course registration and before the 

commencement of the class. Requests received after this timeframe may not be eligible for 
tuition reimbursement. 

 The City of Neenah Human Resources department shall be responsible for processing Tuition 
Aid Request forms and administering the Program after initial approval. 

 Upon completion of the course(s), a copy of the grade report with a grade of "C" or higher, 
along with all receipts for eligible costs associated with completing the course, must be 
submitted to the Director and Human Resources for processing and refund. This must be 
done by the employee within 60 calendar days of satisfactory completion of the course(s). 

Program Dispute Procedures 
 Any disputes relating to the interpretation and administration of this program will be decided 

upon by the Waterworks Commission. 

 Disputes must be presented in writing to the Director or Director of Human Resources within 
30 days of denial of reimbursement. 

kfrazier
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Director’s Report 
February 17, 2025 

1. Water Plant Operator Troy Biese has announced his retirement in March of 2025.  Troy has been 
with us for nearly 23 years and we wish him a very happy and healthy retirement! 

2. Water Loss Report. 

3. The following items were approved at the January 21, 2025 Board of Public Works meeting: 

 Change Order No. 1, Contract 2-24, Sanitary Sewer & Laterals, Storm Water, Water Main & 
Services and Street Construction on E. Doty Avenue, to Kruczek Construction, Inc., for extra 
work done on the project, in the amount of $5,745.21 for Water. 

 Pay Request No. 2, Contract 1-24W Removal and Replacement of Carbon Dioxide Tank and 
Related Appurtenances, to Rohde Brothers, Inc. in the amount of $38,000.00. 

 Pay Request No. 3, Contract 2-24W Booster Station Contract B - Process, Mechanical, 
Electrical and Plumbing Construction, to Sabel Mechanical LLC., in the amount of $190,689.19. 

 Change Order No. 1, Contract 2-24W Booster Station Contract B - Process, Mechanical, 
Electrical and Plumbing Construction, to Sabel Mechanical LLC., in the amount of ($4,625.00) 
and to extend the completion date to January 24, 2025. 

4. The following items were approved at the February 5, 2025 Board of Public Works meeting: 

 Pay Request No. 3, Contract 4-24, Sanitary Sewer and Laterals, Storm Sewer, Water Main, S. 
Park Easement, Scott Lamers Construction, in the amount of $ 162,037.70 for Water. 

 Final Pay Request, Contract 2-24, Sanitary Sewer and Laterals, Storm Sewer, Water Main and 
Street Construction, Kruczek Construction, Inc., in the amount of $40,682.50 for Water. 

 Final Pay Request, Contract 8-24, HMA Repairs, MCC Inc., in the amount of $18,868.51 for 
Water. 

5. The following items were approved at the February 11, 2025 Board of Public Works meeting: 

 Pay Request No. 3, Contract 4-24, Sanitary Sewer and Laterals, Storm Sewer, Water Main, S. 
Park Easement, Scott Lamers Construction, in the amount of $ 162,037.70 for Water. 

6. Booster Station update. 

7. AMI update. 

8. Solar installation update. 

9. The next regular Waterworks Commission meeting is scheduled for Monday, March 17, 2025. 



NEENAH WATER UTILITY

PRODUCTION/UNBILLED WATER REPORT

RAW FINISHED BILLED WATER LOSS WATER LOSS % WATER LOSS
WATER WATER WATER ACCOUNTED UNACCOUNTED  UNACCOUNTED

CURRENT THREE MONTHS
(September, October, November) 326,520 309,700 260,394 31,413 17,893 5.78%

MOST RECENT THREE MONTHS
(August, September, October) 340,080 323,680 252,785 30,472 40,423 12.49%

1 YEAR AGO
(September, October, November) 298,140 290,390 257,432 11,510 21,448 7.39%

                                DAILY AVERAGE
                                        (MGD)

RAW FINISHED
USAGE PERIOD WATER WATER

Nov, 2024 3.41 3.22

Oct, 2024 3.70 3.48

Nov, 2023 3.12 3.05

             THREE MONTH TOTALS
                                                                                                               (1000 GALLONS)

Water loss unaccounted is calculated by subtracting the billed water and water loss accounted from the finished water.

USAGE PERIOD

Raw water is the total amount of raw water withdrawn from Lake Winnebago / Fox River during the indicated period.

Finished water is the total amount of water entering the distribution system during the indicated period

Billed water is the total usage during the indicated period. 

Water loss accounted includes internal plant usage, estimated loss from known main breaks and service leaks, and hydrant flushing.

NOTES:

2/12/2025 New Unbilled water report December 2024_for_January 2025_WC_mtg



NEENAH WATER UTILITY

PRODUCTION/UNBILLED WATER REPORT

RAW FINISHED BILLED WATER LOSS WATER LOSS % WATER LOSS
WATER WATER WATER ACCOUNTED UNACCOUNTED  UNACCOUNTED

CURRENT THREE MONTHS
(October, November, December) 326,780 310,110 243,071 30,499 36,540 11.78%

MOST RECENT THREE MONTHS
(September, October, November) 326,520 309,700 260,394 31,413 17,893 5.78%

1 YEAR AGO
(October, November, December) 292,970 285,070 224,297 8,764 52,009 18.24%

                                DAILY AVERAGE
                                        (MGD)

RAW FINISHED
USAGE PERIOD WATER WATER

Dec, 2024 3.54 3.40

Nov, 2024 3.41 3.22

Dec, 2023 3.17 3.08

             THREE MONTH TOTALS
                                                                                                               (1000 GALLONS)

Water loss unaccounted is calculated by subtracting the billed water and water loss accounted from the finished water.

USAGE PERIOD

Raw water is the total amount of raw water withdrawn from Lake Winnebago / Fox River during the indicated period.

Finished water is the total amount of water entering the distribution system during the indicated period

Billed water is the total usage during the indicated period. 

Water loss accounted includes internal plant usage, estimated loss from known main breaks and service leaks, and hydrant flushing.

NOTES:

2/13/2025 New Unbilled water report January 2025_for_February 2025_WC_mtg



Full Months in Operation
From To Days In Reading Out Reading Usage In Reading Out ReadingGeneration Net Usage (Generation) Estimated Net Savings + Surplus

12/13/2021 12/22/2021 8 65710 66027 317 0 111 111 206 14.19$                                                      
1 12/22/2021 1/24/2022 33 66027 67607 1580 111 730 619 961 79.83$                                                      
2 1/24/2022 2/23/2022 30 67607 69322 1715 730 1427 697 1018 90.32$                                                      
3 2/23/2022 3/24/2022 29 69322 70886 1564 1427 2424 997 567 130.02$                                                    
4 3/24/2022 4/23/2022 30 70886 72295 1409 2424 3328 904 505 117.67$                                                    
5 4/23/2022 5/24/2022 31 72295 73281 986 3328 4576 1248 (262) 139.57$                                                    
6 5/24/2022 6/24/2022 31 73281 73902 621 4576 5941 1365 (744) 111.80$                                                    
7 6/24/2022 7/23/2022 29 73902 74477 575 5941 7226 1285 (710) 104.39$                                                    
8 7/23/2022 8/23/2022 31 74477 75079 602 7226 8545 1319 (717) 108.14$                                                    
9 8/23/2022 9/22/2022 30 75079 75663 584 8545 9704 1159 (575) 99.79$                                                      

10 9/22/2022 10/22/2022 30 75663 75869 206 9704 10689 985 (779) 58.50$                                                      
11 10/22/2022 11/23/2022 32 75869 76854 985 10689 11506 817 168 106.05$                                                    
12 11/23/2022 12/23/2022 30 76854 78267 1413 11506 11877 371 1042 47.24$                                                      
13 12/23/2022 1/25/2023 33 78267 79918 1651 11877 12203 326 1325 48.16$                                                      
14 1/25/2023 2/22/2023 28 79918 81361 1443 12203 12924 721 722 109.19$                                                    
15 2/22/2023 3/23/2023 29 81361 82835 1474 12924 13752 828 646 125.59$                                                    
16 3/23/2023 4/22/2023 30 82835 84109 1274 13752 14960 1208 66 183.96$                                                    
17 4/22/2023 5/24/2023 32 84109 85162 1053 14960 16144 1184 (131) 166.09$                                                    
18 5/24/2023 6/23/2023 30 85162 85772 610 16144 17584 1440 (830) 130.54$                                                    
19 6/23/2023 7/22/2023 29 85772 86338 566 17584 18908 1324 (758) 120.49$                                                    
20 7/22/2023 8/24/2023 33 86338 86982 644 18908 20427 1519 (875) 137.68$                                                    
21 8/24/2023 9/22/2023 29 86982 87559 577 20427 21529 1102 (525) 111.36$                                                    
22 9/22/2023 10/20/2023 28 87559 88145 586 21529 22275 746 (160) 95.86$                                                      
23 10/20/2023 11/21/2023 32 88145 88900 755 22275 23003 728 27 110.03$                                                    
24 11/21/2023 12/22/2023 31 88900 91178 2278 23003 23506 503 1775 75.50$                                                      
25 12/22/2023 1/24/2024 33 91178 95362 4184 23506 23743 237 3947 35.39$                                                      
26 1/24/2024 2/21/2024 28 95362 97057 1695 23743 24370 627 1068 97.14$                                                      
27 2/21/2024 3/23/2024 31 97057 98313 1256 24370 25582 1212 44 189.15$                                                    
28 3/23/2024 4/24/2024 32 98313 99494 1181 25582 26760 1178 3 183.74$                                                    
29 4/24/2024 5/23/2024 29 99494 212 718 26760 28043 1283 (565) 132.55$                                                    
30 5/23/2024 6/25/2024 33 212 885 673 28043 29357 1314 (641) 128.06$                                                    
31 6/25/2024 7/25/2024 30 885 1482 597 29357 30682 1325 (728) 119.52$                                                    
32 7/25/2024 8/26/2024 32 1482 2121 639 30682 32109 1427 (788) 128.26$                                                    
33 8/26/2024 9/25/2024 30 2121 2718 597 32109 33358 1249 (652) 116.67$                                                    
34 9/25/2024 10/24/2024 29 2718 3353 635 33358 34588 1230 (595) 120.59$                                                    
35 10/24/2024 11/22/2024 29 3353 4038 685 34588 35205 617 68 95.91$                                                      
36 11/22/2024 12/24/2024 32 4038 5832 1794 35205 35662 457 1337 70.35$                                                      
37 12/24/2024 1/24/2025 31 5832 10100 4268 35662 36265 603 3665 93.50$                                                      

44390 36265 8125 4,132.79$                                                  

Number of Full Months in Operation 37
Cost of System (Less Incentives) 10,183.00$                                              
Projected Payback (Years) 7.60

Total Cost of System 22,886.00$                                              
Incentives 12,703.00$                                              
Net Cost of System 10,183.00$                                              

Usage (kWh) Solar Array Output (kWh)Dates Generation (kWh) [$0.15376/kWh Usage + $0.0462/kWh Excess Gen. - Meter Fees]

Neenah Water Utility - Industrial Tower Solar Array
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